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SECTION 14: INITIATIVES TO PROMOTE

DIVERSITY

In April 2006, the “Work and Life Balance Support Project Of-
fice” was established as an organization under the direct control
of the President with the aim of supporting women researchers
at Chiba University in balancing research and family life.

President Kozai applied for the 2007-2009 fiscal year (govern-
ment subsidy: special coordination subsidy for promoting sci-
ence and technology “Women’s Researcher Support Model De-
velopment”) as the general manager, and the project that Chiba
University applied for was adopted. This project created an en-
vironment in which it is easy for women researchers to balance
work / research and family life.

President Saito applied for the 2010-2014 fiscal year (govern-
ment subsidy: subsidy for human resource development in sci-
ence and technology “Accelerate Reform of Women Researcher
Training Systems”), and the project that Chiba University ap-
plied for was adopted. At the same time, “Career-Support Office
for Woman Scientists” was established, and in natural sciences,
retirement professor posts were three years ahead of schedule,
and women-only open recruitment accelerated the recruitment
of new women’s science researchers.

In October 2014, the “Work and Life Balance Support Project
Office” and “Career-Support Office for Woman Scientists” were

integrated to establish the “Gender Equality Promotion Section”.
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In 2015, a project headed by Chiba University was launched
under the science and technology human resource development
subsidy project “Diversity Research Environment Realization
Initiative (Collaborative Type)”. The collaborating institutions
on this project were Toho University and the National Institute
of Radiological Sciences. “Diversity CHIBA Research Environ-
ment Promotion Consortium” was newly established, promot-
ing joint research conducted by a female researcher as the prin-
cipal investigator and building networks with other research
institutes.

In 2020, Chiba University’s project (General manager: Presi-
dent Tokuhisa) was launched under the science and technology
human resource development subsidy project “Diversity Re-
search Environment Realization Initiative (Tip Type)”. Utilizing
the “Women Faculty Promotion System” and “Diversity CHIBA
Research Environment Promotion Consortium”, we are pro-
moting awareness reform, asking for donations, and aiming to
improve the ratio of women in senior positions. From 2021, the
general manager has been President Nakayama, and in the field
of natural sciences, we started to carry out open recruitment
for women only by canceling unfilled posts for three years after

retirement. It was expanded to the entire university in 2022.
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